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20 KR AR AR 3 THA EE AR S (FETL, 202075 skigSE ) 202100 ),
TR 2 B AR B 28 G 5 | B i 1 55 4 2 A5 2352 M A3 B [l AR 48 32 0 1
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PR TR E2R TR, HAL S KRB AR R G, Al AR T3 4B
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WFHERIATE S8 RS ZEBE Y I B v Aol 53 T (B ) srFe 2 BE 9K
oA (Jr35MZESE, 2015) 1 Al @ 53838 51 T T IR A 22 BERE S K
N A B 22 BE AT R 4% (Gartenberg and Wulf, 20205 5KFEHSE,
20211 BEARSE ) 2022170)  PIUIEACSCIR IR IR, e CBLU T RS LR 1Y
1 T8 R 15 2352 M0 il PN AR L2 R 5 D1 T2 ) ) TR A 227

WigsE g o Al A BRI, AT Al 28k &t B b, SE5 A
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FHER TR AR ™, FA M 2 a5 0, M /b 748 B 09 W0 M i
B 5—J5 T, bk T A RE T i B AR BB AR AL AR e o T 1
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WHFE, REBWTFTEREE TTE S Sy AT 2w £ RE TN S AR R BE T A Z R AU A 22 8
AR PSS BN BRI 38 57 T2 [ U A 2280, 7E5 5 SCBRh & W g 20, 1 il
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] TR 220 IR L R S AR pLdl S it 7 A 5 % 5=, e NI F e
MRBE T —E MR A, ASSCE R T A 48 A B T2 (R 258 5 42
HEE R G T2, Sy v BB @ X S M OK T DA A AR IS 73 Be 25 fe 442t
TR K.

— . SCHRIM TS B (B

(—) #osEds 85 gm

A S HETE P S E W Z MR, AT, TFERawma
WA ERPE, TR I AL B 2 8L S (Karuna, 2007)"7, B b, S8 fdg
WA 2 5 BRI AT I, — 7 T, 354 T AR A BRE R, T Hart

139



(EFRR B ) 2023 5 7 4
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FM TS — AT REHLHZ Schmidt (1997) " 48 5 i3 S EUMMSON, ., 538 1 53 40 14
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o AR T e A A TR 2 TS, B0 TR ) BE LARURh B TR
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B PE VRN AT REAN R Al AR A Y, MR RS S i g AR,
VERCACAS T, Hrb A A AR Y B TR A RO AU Ak ( Gabaix and Landier,
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Hep i f Ve aREITE Al Y s Wage_ gapy, BT i AT f AL AE ¢
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Post 02, /&1 E WTO 4R BRI, BUEN 1 FRE0 0 2002 4E X DG, Ha
RIRN 0, o SR ARV [E E RN 5 A, S4B [ E 00 5 X, 2 T BERE IR 4 SR 4 ) AE
£y FEVRET, BLAN, ARSCHEATME R 1 X AR e DR AT RIS, DA AE 1 57
J5 22 MTH [ AHCIRR,

AN, A 2001 4E 6B ( Tariffo1,) LA WTO F4E4) B 81725 (Post
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A WTO 9 SR HIE I R 7E 2002 4F KA Y, PRI SCRE 2 28 Wil Fe 28 B Y,
I EH AT LA A R, 8] Tariff 01, x Post02, W] LA HEF 52 5 F bk i 2052 F i
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WA SRJG, 2% Brandt % (2017) % 4510 CIC 4724025 HS6 13 4 ih Xif
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SYERRIERT 2 AR LT GBI BJn, ARSOR BN R IR A EicH R R T
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5 P2 R I T 2 A A S R RS B A R A 25, Al P
T2 (Wage_gap) & WA HLZ -3 T0REE 01 TR TG, K,
PR OF- 4 T = B S W R R N A R R R R S R
FUBAE O T T = (AR T IS A0 b + S A 45 R T D B ER
T AT B4 - R GO P AT FE IR EAT ) /58 5 TSR,

ARSCHEG T AR ARG, — &R J7 1T, 38 A AR Size, W77 M55
Lev, W= Roa . AVLAEWS Age, Age FJ7, HEF2IREE % Roe, W5 H %
Invt, T+ RIEARFRBE LB S BE Top10_HHI, PiBRE—MEA8 & Duality, 237"
BT MEAS it Soe; — R4 B RRIE S i, A5 2 1P Exe_Age, 1
LG Exe _Gender, FHERRAT L 35 4 R T80, AT T A7k T 50 4 B
HHI; =& T ¥ AR SCAF 5T i [ s 33 T BB 32 2 A BOR T4, AR SCHE [ 03 v g 42 il
T RSB InpTariff . EAG L5 5 2002 4F K LLS AR 0y 2 40145 B 4 58 e 150
SoeSharexPost02 . ANl BLIEFR WA B 5 2002 4E M UL IS A0 1 U728 1 10 32 3fe T
FDIsharexPost02 ; VUJ2& R T #E W 58 I1a] 9 57 8 01 A A8 10, AR ST T AT
SN EEAESE Labor_inst 5 T F-00 10 R FUAE & 1Y 22 TR 301

= SHEZR 55

(—) AEEXR

BRI (2) ENEZRME 1 R, (1) FUMA T Ak i EE AR REE
EHERE ATl 58 4 B Sr i AR &, R4 T A AR e RN, g
BEIR, ARCOCHEMIEHIN Tariff0l X Post02 1A ZEHE 5% /K F |2 RIE, X
FERAVE I Se 48N T A N EBE) TR 2205, 55 (2) FUANA T $as il Az 5 v ] 6 Bt
InpTariff, 2 HIR Tariff 01xPost02 HYFREAIIR W2 AT, MIHERR 1 8] & Bl
AT RERT R AT, 55 (3) F1E% Lin % (2021) AYMGE, DA T EA
Oy (VLA Ml b Al BB ok ) RIS B R AR A (LSRR

HIG (4354 SoeSharex Post02 . FDIshareX Post02) . [PIHZE R 875, 22 B 10 Tariff
01xPost02 ZREAMKIR W& M IE, MITHERR 1 [A] B 30 B A 4l 5c o Fik 58 40 i B 4%
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WHEAMEEGR T, AXSHEGZMERT (2020)7 WEE, H 1998—
2013 AR [AIF 7l J2 T8 5 8 B IS 1) EGAE PSP 2 (B R A 47l 55 8N % 46 1 Labor_
inst, FFAESLUE AR g A 55 2% 46 1 55 A AR 03 1 JE 40040 5 3fe i, [l 9 445 21
e (4) IR, SCHIR Tariff 01xPost02 ZEURIR .2 RIE, MHER T 353) 1
WAL T, 55 (5) FUFES (4) FIMFERE DIMA 7oA B ER N, 45
RARIRIERR A

F1 EE@MPEALER

o (1) (2) (3) (4) (5)
Ap
Wage_gap Wage_gap Wage_gap Wage_gap Wage_gap
Tariff01 % Post02 0.0193 0.0198 0.0199 0. 0241 0.0213
(0.0071) (0.0074) (0.0073) (0.0080) (0.0087)
InpTariff 0.0114 0.0115 0.0074
(0.0160) (0.0160) (0.0146)
SoeSharex Post02 -0. 3664 -0.359%4 -0.3621
(0.3650) (0.3675) (0.3764)
FDIsharexPost02 -3.6123 -3.5647 -3.4932
(2.8753) (2.8956) (2.8808)
FEA PR B = = = 2 2
Aol 8 RE RO, 2 2 iz =& P
AR 17 5 AR 2 2 2 2 P
1l 1 20 i i i i P
FEACE 9592 9592 9592 9592 9592
R? 0. 681 0. 681 0. 681 0. 681 0. 683
T 555 ROBEAT LR R AT AR R E LR ™™ I RORTE 5% | 1% K F F AT B3 IR R,

FAE AR RS AR,

(=) REZ5% (DID) & A R

JUAE TR [ ) 285 51 v R I e 26 it S s RS Y 1 11 S ) K T Al B 1)
TERE, (X —25 R0 A Rt & T A — R &2 L

1. VAT

1 EEGERA M T X . TEBOR SO AT, AP APl 4
EA AR & RS, A TR B A i 428 A WTO R & 7543 A0 W] 1 % &
fa, ARSI (2018) 0 AME, K 3Lk DID B b st [ g 40175
Post02 A R &R IS 5, AR TariffO1 54 4E 0 1Y 12 40048 1 AH3fE Tar-
iff01xYeart (t=1999, 2000, ---, 2016), ZHWAFLFIVEATEIHHT, [FIHZE SRR 2
(1) FIPR, BORSCHERTACHIN Tariff01xYeart (t=1999, 2000, 2001) Hyfit
REOT AR E, VLA 2 B EOR S A B P AL A T b, BRI RSP T R RAEk
SRR, BRI OGS 15 AR R, s EIAAN T R EBOT R B E O IE, A
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PR AR X 2 A Al N AR A 98 28 B 259K, IR T e i OB I 5 | )
HE I SEAHYR T Ak A BB T 220

*2 DIDiZERHERELE

- ) (3)
AL fE - . |
AT RS 5 TR TR G EA
Tariff01 x Post02 0. 0207 0.0161
(0.0097) (0.0102)
Tariff01xYear2001 —0. 0098
(0.0100)
Tariff01xYear1999 0. 0207
(0.0182)
.02
Tariff01xYear2000 0. 0206
(0.0140)
Tariff01xYear2001 0. 0087
(0.0134)
. 0183
Tariff01x Year2002 0.018
(0.0134)
Tariff01xYear2003 0.0212
(0.0117)
Tariff01x Year2004 0.0174
(0.0100)
0.0177
Tariff01xYear2005
(0.0127)
Tariff01xYear2006 0. 0306
(0.0142)

Pl A i B o -
ol R R 5 -
ARy B 532 AR n i .

RS 5 9 591 9592 4121
R? 0.704 0,682 o

T 55 FOBTEAT LR R AT I REARE RS © | "MIIEORTE 10% | 5%/KF T4,

2. TR A 5

R T HEBRAY AT REAEAE R BUIRON,, BIA AR A WTO Z mii i 4 7 H s 1T
GEAER, NI SECEERR (2) BTSSR AR IRIR, A SCTESRLERIRL (2)
WINT —AE Ayl 2, BIINA Tariff01 x Year2001, Hd, Year2001 J2 70 A
WTO RifAEAY (2001 4F) AT, #4008 2001 4F, Year2001 K 1, 70K
0, MIHSERINZE 2% (2) FIFA, Tariffol xYear2001 ZEES T EAEEH, 6
Gh, ARSCBMBR I AZ H I Tariff01xPost02 ZEIRZIER, HEASIT#EX, ¥
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WA AE A WTO REAAFAETUIRAN ,  BIAR SCHYBOR R Al 1 75 2 A

200

150

1

{31}5[5 |

50

001 0 001 0024 003
FBEIHE

B ZEAEE

3. LRI

e P ORARSCHAT T IR . 5 —, U TR M AEA, T8
AP AN A2 d5 28 B IRCHT R B E 15 A s, PR ARl 3 TR S5 A e I
R Z FIHE A SEG AT, RS Lin M Qiu (2016) 1 MIBESE, Kl in T
7 B T B K T 509% 8 4alk e SO TR Byl 5 HZ FAEA 47 0]
5, WHEZERME 2 5 (3) IR, 8 HI Tariff0l xPost02 1) REHESA B3, X
WESE TAEAE, 55—, BHMLA AL BEZE A REZH . K5 2001 447 )2 1 A9 B R AL 43
BRI ARG HEAT A, B4 — i B 500 WA 8138 B30 R EL 500 M4k
o B HT 500 WRBEHLIFETS 21 A9 52 B IS THE A ARG, FEHLIMARS 258 |
T R T 0 BRI, T SEAR [ A 45 SR B A R AL (0.0241) SERMA TIZRE
AARZAN, ITHERR T 35t U A8 2 1 T

(=) Bl

1. SRR A

R T ARUEASTHES S AT SEME ) AR SO e e e i B A e Al N TR 2R IR
X, BARWTE ., S, fHAEEZ TR S 5 T TR AR H ARk
AL B T e 22, 55—, A BRSO AY H ARG S B T
T F AR B 25 (AR A i Alb R T 220 55—, ORIRIA Tk 22 (Bl 1) 357
SEMIE RIS, W, A T HEBRBER AR (L A ATl F I ECR (5, A S %
BUBAESE (2022) AOMNGE:, AT TAEHE PO TR 22 B A AT A LA ATl A B
B, MR EIZATA A AT B N T 952200 (Wage_gap_Mean) FZAT L
PPN TR 22 (Wage_gap_Median) . 33 55 (1) — (4) FKKIRAE
T UL EPUR AR E RIS R Tariff01 xPost02 1Y R EUUA L B35 HiE, DA
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ARG T8 SRS DA A b A B 9 2 B B D7 U AN TR T A%, et B LD 5 R 1)
PEH ST S R T A A TR

®3 BE#HbWHNIBIHEBEEHESER

(1) (2) (3) (4)
Akt
Wage_gap Wage_gap Wage_gap_Mean Wage_gap_Median
Tariff01xPost02 0. 0088 0. 0083 ™ 0.0187 0. 0269
(0.0027) (0.0027) (0.0072) (0.0091)
Pl B b iz P b
Al 1 5 RO 2 2 2 2
A3 1] RE SO & P P b
B 9592 9 592 9 592 9 592
R? 0. 670 0. 682 0. 636 0. 632

TE: F55 N REAT B TR A TR AR R ™ AR HIFORTE 5%, 1% K T &%,

2. PR AR T AR B

2004 4F- 7 4= [ Bl P 327 14 $5 1% T 9% i B2 R BB X AR ST A T 25 R ™ AR g
AN LR S I T bR, — 7T, WTREEESE AL TR B TR TR S
— 7, Al T RS R I 2 1) sk Bl AT Ry R O R AN 4G I i 3z 5 BUAS (RIAT RN
BEPH, 2019) 700, il bR i TARERAI, MR BZ T 2 A AT E 2
Bt T AL S, SRR Al MR A 221 ik, AR SCHE S IRl B A 11 3k
fifi b, A AT e R R AR T (M _wage) FEEERIZRAABIE, 01525840
L4 (1) IR, TEEH TR CEAREZ G, R m B HI G & A58
G XF Al P ER IS A ZEBE Y REMATE 1% 07K 7R B0 1, SEUIA SCRYBF 98 458 AR
e,

3. EHI&BE falbd

ARICGAFEFET 2008 LT fatlhh EE I, 280 fa Al il BB XA SC ) Ab BRAL AN
X RRA = AR sE ], TR AR SCRAZ OO T A T, B BB LB fa bl
il ZETE G R AT, 2B AL s ARG, PRI AR SO F
PR RPN 2 TGN T, A STR 2000—2007 4EA7 V2 H 0 38 B (Import_
inst) [FYIES 2008 45 K LUG ARG I AR i 2e e, I ELAE AR A1 A 3 i A2 1 AR
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Import Competition, Managerial Incentives, and

the Within-firm Income Gap
LI Lei LIU Zaoyun

Abstract: Improving the system of income distribution and reducing income dispari-
ties across societal groups are crucial for gradually achieving common prosperity. From the
perspective of the wage gap between internal management and regular employees, this pa-
per takes China’s accession to the WTO as a quasi-natural experiment, and employs the
difference-in-differences methodology to investigate the impact of import competition resul-
ting from the reduction of final product tariffs on income distribution and the underlying
mechanisms. The results indicate that import competition significantly raises the average
wage of managers while reducing the average wage of ordinary employees, thereby wide-
ning the within-firm income gap. These conclusions still hold after conducting a series of
robustness tests. Mechanism analysis reveals that import competition increases managerial
incentives, and affects the within-firm income gap through two primary channels; perform-
ance-based pay and corporate organizational restructuring. Moreover, heterogeneity analy-
sis demonstrates that import competition has a more pronounced effect on internal income
inequality within large-scale firms, state-owned enterprises, and firms operating under
poor governance conditions. Notably, supplementary research indicates that import compe-
tition induces excessive managerial wages in state-owned enterprises and poorly governed
firms, regardless of their performance. The conclusions of this paper provide insights for
China to enhance openness to the global economy and optimize the structure of income dis-
tribution.

Keywords: Import Competition; Managerial Incentives; Performance-related Pay;
Organizational Restructuring; Within-firm Income Gap

THEARE I OR)

156





